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The following values guide the PSA’s
conduct aimed at achieving 

the Union’s mission:

Loyalty, transparency, 
respect, ethical conduct,

consistency, and
service excellence

Free State

11

Mpumalanga

Western Cape

Northern Cape

Limpopo

North West

Publication of advertisements in the PSA magazine does not necessarily constitute PSA endorsement or warranty
in respect of goods or services described. The PSA does not assume any liability in respect of claims made in

advertisements or in respect of alleged plagiarism as contributors are personally accountable. No article, picture or graphic 
presentation or part thereof contained in this newsletter may be reproduced or republished without the written consent

of the Editor. The Editor reserves the right to alter any contribution or not to publish it.
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For easy access to the PSA’s website, 
use the PSA QR Code by following these easy steps:

1. Open the QR Code reader or camera on your smartphone.
2. Hold your device over the QR Code so that it is clearly visible on the phone’s screen.

3. Your smartphone will read the code and navigate you to the website.
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GEMS flagship 
Benefit Options

Join a medical scheme that understands the needs of the 
South African Family and enjoy rich benefits on Tanzanite 
One and Emerald Value option (EVO).

The Tanzanite One and Emerald Value options are specially designed and 
aligned with the vision of improving access to quality healthcare.

These options provide cost-effective solutions to meet your healthcare needs. On 
both of these options, you will also have access to a selection of private and public 
hospitals on the GEMS Hospital Network - without the hefty price tag!

Working towards a healthier youThe Government Employees Medical Scheme (GEMS) is an authorised Financial Services Provider (FSP No 52861)

Use the QR Code to 
download the GEMS 
Member App0860 00 4367

www.gems.gov.za

086086

ww

enquiries@gems.gov.za

@GEMS1GEMOFASCHEME

@GEMS_Number1@G

gems_sa_officialg

Government Employees Medical Scheme

SMS “JOIN” to
33165 to join 
GEMS today!



With 2023 speeding towards an end, the PSA 

trust in the Union of Choice. The PSA regards 

in its history of service, spanning over more 
than 103 years.

During the past year, PSA membership surpassed the 
245 000 mark, whilst many other unions are experiencing 
a decline in membership. This achievement can, amongst 
others, be attributed to the PSA’s resounding success with 
2023-salary negotiations for members, and the diligent work 
and support received from member structures, committed 
shop stewards, and many individual members who actively 
promoted the PSA brand and recruited new members for 
the Union.

This growth has strengthened the PSA’s ability to serve 
members in a variety of ways. This includes individual assis-
tance to members where the PSA’s interventions during the 

members, amounting to close on R23 million. 

-
ternal audit opinion.

The PSA prides itself as being a mandate-driven organisa-
tion and members are urged to respond to the PSA’s calls 
for participation, including providing mandates, when called 
upon to do so.

In enhancing services to members, the PSA continuously 
empowers its elected shop stewards across the country by 
means of training interventions. These interventions led to 

several training activities for its representatives, with 307 

bursary programme.

The PSA’s Women’s Day celebration was hosted in North 
West on 9 August 2023. Acting Public Protector, Advocate 
Kholeka Gcaleka, offered an inspirational message as she 
spoke on the role her mother played as a breadwinner and 
how this encouraged her to work hard to achieve her goals, 

see 
page 27).

The past year, however, also presented its own challenges 
as the cost of living continued to increase, the daily struggle 
with load shedding, alarming crime rates, and unemployment 
rates. These realities motivated the PSA to step in and assist 
learners at various schools by means of the #SchoolSafety 
project and by providing thousands of learners in Grade 11 
and 12 with solar-energy lights to support their studies. Man-
dela Day saw the PSA reaching out to Community Health 

with support equipment to ease their task.

Another contributor to the PSA’s success is the Union’s com-
munication interventions, which kept members informed and 
also resulted in exceptional media coverage for the PSA. 
Members are urged to register on the PSA Member Portal 
and update important membership information to ensure 
that they receive all communication from the PSA. The facil-
ity can be accessed via www.
psa.co.za see 
page 16).

At the end of a busy and memorable year, the PSA extends 
appreciation to all members for their valued contributions 
and teamwork that have been key ingredients in the Union 
of Choice’s success recipe!

Reuben Maleka
GENERAL MANAGER
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TThere 
the introduction of a National Health In-
surance (NHI) scheme to South Africa as 

a means to provide universal healthcare to all 
 NHI Bill 

implemented in phases over the next 14 years. 

etc. 

Source: University of Free State

National Health InsuranceNational Health Insurance
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NHI Bill 
Source

https://avehjournal.org/index.php/aveh/article/view/18/310#:~:text=Unfortunately%2C%20current%20indications%20

are%20that,is%20to%20be%20implemented%20successfully.

https://businesstech.co.za/news/government/497353/9-massive-problems-with-governments-nhi-plans-which-still-

need-to-be-addressed-before-the-end-of-the-year

https://www.gov.za/about-government/government-programmes/national-health-insurance 

https://www.ufs.ac.za/templates/news-archive/campus-news/2023/july/the-pros-and-cons-of-the-na-

tional-health-insurance-(nhi)-bill https://www.opensaldru.uct.ac.za/handle/11090/613#:~:text=Ac-

cess%20to%20health%20care%20is,even%20in%20remote%20rural%20areas. 

PSA Collective Bargaining
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““If you can read thisIf you can read this, , 
thank your TEACHER!thank your TEACHER!””

“I’m in this space to touch lives positively”.

Moloto, a distinguished and passionate principal 

School opened its doors in 1958 and is one of 
the oldest schools in the township, which was 

-
-

ments.

When walking around the School, you see an amazing, pictur-

fruit trees, as well as plant boxes. Kagiso buys seeds himself 
and receives some from donors. Every space in the school yard, 
except for the parking area and designated play area, has been 

-
er beds in front of classrooms. Kagiso also encourages teachers 
to use the garden to teach the syllabus. “Learners learn about 
the germination of seeds and see this physically, which is part of 
natural science and setting out patches requires you do mea-

in many ways than one,” he says.

In summer, learners, educators, and the community enjoy 
the harvest together in the form of food parcels for the needi-
est learners. Educators at the School are encouraged to buy 
the harvest as part of fundraising used to either buy seedling 
or other gardening equipment. Community members are also 
encouraged to buy when there is an oversupply. Some of the 
harvest such as spinach, cabbage, carrots, and other greens are 
used to supplement the School’s feeding-scheme menu. “I went 
to China on a work trip in 2017, organised by the department, 
where we saw how the Chinese plant on pavements and in the 
community so that anyone walking on the street can pluck and 
take home. 

That is why we are planting close to the School’s fence, so that 

walking along the street fence, can pick a fruit or two,” says 
Kagiso. At home, Kagiso also has a food garden, which kept him 
busy during the COVID-19 lockdown. He hopes that in the next 

gardening, even  selling retailers to raise funds for the School. 

The PSA asked Kagiso’s view on education matters and 
how he sees the profession.

1.
I’m a patient person, a life-long learner who believes in 

open to even learning from my learners and fellow educa-
tors.

2.
I use different managerial styles. Different situations call for 
different management styles. As a manager, I cannot always 
be authoritative. One needs to blend all these managerial 
styles. The type or kind of personnel one leads will deter-
mine the management style one needs to employ.

3.

A good educator must be in pursuit of knowledge. This adult 
will forever pursue new curriculum delivery methods and 
employ these in the workplace to have life-long learners. 
Reading brings about a desire to learn. Reading aloud in 
the school setup is the basis of a good school. In learners’ 
formative years, reading must be normative. Learners may 
read without meaning for some time and later be made to 
read with meaning. When we grew up, we recited without 
meaning attached to the recitation, but educators added 
meaning with time. Rote learning played a key role, and we 
got meaning with time. Reading should be paired with rote 
learning. 

#TeachersDay
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4.

I’ve been serving the Gauteng Education Department for 
28 years now, including eleven years as principal. I’m in this 
space to touch lives positively. As teachers, we make an 
impact on learners’ lives. Remember, teaching is the mother 
of all professions. 

My wish 
was to become a reputable and powerful attorney. The law 
faculty was full at the time, and I decided to register for 
pedagogics to become a “Pedagogue”. I don’t regret it, but I 
still aspire to become an attorney. Maybe in my next life!

5.
I was raised by educator parents who harped on norms 
and value. If all human beings were to uphold correct 
norms and values we were taught when we grew up, the 
world would be a better place. My take is that good man-
ners maketh mankind! Principles should be our personal 
Constitution. We live on borrowed time; we need to use time 

No man is an island, we need each other.

6.

Indeed, young people should become teachers, life is a 
continuum. Retired educators should be substituted. They’ll 
take the baton and continue from where retired educators 
have left.

7.

particularly in primary schools. Often, Grade-6 learners are 
problematic in schools, they start to notice changes brought 
about by adolescence. These are learners who disrupt 
lessons. They tend to harm others. Many actions or steps 
taken to discipline them constitute human rights violations. 
This renders discipline in schools ineffective.

8. If you could make changes in the education sector 

Lack of discipline in schools is a worrying factor. Educators 
are expected to be magicians in class. Stopping a lesson 
to reprimand learners who distract others during a lesson 
is draining. Many have run out of discipline tactics and end 

when a parent to a Grade-1 learner indicates to me that 
they are unable to discipline their children. Regrettably, 
there isn’t a manual that teaches parents to discipline their 
children. Some parents end up requesting help on disciplin-
ing their children. A major mistake is to give 
children lots of money to behave. 

-
tors focus on rushing to cover the curriculum, leaving learn-
ers with challenges behind. Promotion requirements must 
be revised. Learners are being pushed to the next grade 
without mastering content. These are learners who’ll be 
dropping out of high school because they didn’t get a good 
foundation and schools will be seen as under-performing.

9. What message do you have for current teachers/

A teacher must be in pursuit of knowledge, they must be 
life-long learners and shouldn’t be shy to consult other col-
leagues for better curriculum practices. Educators need to 
be committed to their work and not be pushed to work or 
pushed to go to class. Absenteeism has a negative bearing 
on teaching and learning. They also need to regularly check 
learners’ books to check where there are gaps and to also 
see if there’s a need for expanded opportunities.
Images: Freepik
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In 2023, the PSA’s Members’ Rights section remains a core 
component of the PSA, seeking to promote and protect 

and shop stewards in disputes, including providing legal as-
sistance. Members are represented in disciplinary inquiries, 
grievance meetings, at the Commission for Conciliation, Me-
diation, and Arbitration (CCMA), and at public-sector coun-
cils. The PSA is proud of its service excellence to members 

Eastern Cape Department of Health

“Thank you very much to the Union 
of Choice. The PSA knows how to 

of Health for four years, I was suc-
cessfully compensated because 

Ntombentsha.

Department of Home Affairs: Mpumalanga

Department of Social Development: Northern Cape 

#ServiceToMembers



Accident and Hospital cover
0860 112 077   |   www.aig.com

Assupol has been serving clients since 1913. Whether you are looking for funeral, life, 
savings or retirement products, trust Assupol to serve you.
0860 103 091 | www.assupol.co.za  |  Authorised financial services provider. FSP53.

Old Mutual Group Schemes products, FutureInvest Plans, Retirement Plan, Savings4
Retirement Plan, Single Premium, Funeral Insurance, Disability Insurance, Illness Insurance 
and Life Insurance.  0860 607 111 | www.oldmutual.co.za

The PSA Members Funeral Plan, there’s a plan for everyone! You can enjoy up to 
R100 000 Funeral Cover with included benefits. Add your extended family members 
to your PSA Members Funeral Plan at an additional cost per extended family member.

www.psaclub.mobi | 0860 021 067

Indwe Lipco Law for All
086 199 4499
www.indwerisk.co.za

SMS “PSA” and your name to 44386
0861 10 20 92  | 
legalcostinfo@autogen.co.za

Short-term insurance products, 
for car and household insurance
0860 131 314   |   www.indwerisk.co.za

Enjoy the full benefit at 15% discount!
Enquiries: psa@aasa.co.za | 0860 70 60 60

GAP COVER for PSA members

SMS “PSAGAP” to 30683 (no charge)
Email psa@optivest.co.za | 087 8200 628

Optivest is a registered Financial Services Provider FSP 13475

SMS the word “legal” to 43366
021 007 0287
www.legalclinicsa.com

PSA members can invest in various plans such as Family Funeral Pension, Future Builder Edu-Plus 
Investment Provider, Financial Provider, Savings Plan - Future Med Cash Back Hospital Plan.

0860 724 724 | www.metropolitan.co.za

Dignity PSA Funeral Scheme Exclusive to 
PSA Union Members. Affordable, easy-to-
understand funeral cover. 

Take care of your family TODAY!
086 111 2654   |   www.dignity.co.za

FRINGE 
BENEFITS
for members

Only for PSA members

Show your PSA membership card to qualify for member-only fringe benefits. 
Phone the PSA’s Business Administration Section on (012) 303 6500 for more information on listed and new 
national benefits or refer to the PSA’s website at www.psa.co.za.

0861 452 452       www.psa.co.za



PSA short-term insurance underwritten by Guardrisk
For quotations, contact: PSG 0861 774 665   |  CCCentral@psg.co.za 
Administration:   0861 222 248   |   psgclientservices@psg.co.za 
Claims 0861 101 179    |  Emergency 0861 482 583   |   www.psg.co.za

Sanlam Sky Solution offers accident, life, savings and 
educational plan. Moemedi Legal Benefit and Buy Ekaya 
Repatriation Benefit. 0861 235 434 | www.sanlam.co.za

Road Accident Fund
Policy members will enjoy the services 
of legal practitioners to formulate and 
administer your claim for compensation 
from RAF.

012 943 8000   |   www.acassist.co.za

Get ready to achieve your housing dream! Do you want to BUILD, IMPROVE or EXTEND 
to your home? Apply now for Home Improvement Finance through Thuthukani.

Thuthukani offers Home Improvement Finance in partnership with credible and established 
building merchant stores across South Africa.

012 804 1443   |   home@tfsmail.co.za   |   www.thuthukani.co.za

Hollard PSA Funeral Plan
Different cover options available for 
you, your family, and your additional 
dependants.
0860 101 003 | admin@tbfs.co.za
www.tbfs.co.za

Loans and consolidation! 
Old Mutual Finance offers personal loans with loan terms ranging between three up to 30 months. 

Money account with an Old Mutual Money Account, every time you swipe your card, an amount 
set by you is invested in the Old Mutual Money Market Fund Unit Trust that can help grow your 
savings.   086 044 5445   |   0860 000 886   |   www.oldmutualfinance.co.za

Financial Wellbeing and Debt Review experts, 
specialising in free Credit Bureau Reports, 
free Budget Planning Assistance and Debt 
Restructuring as per the National Credit Act.

010 204 0071     
Enquiries: psa@octogen.co.za

Zisekele Group Funeral cover 
is underwritten by Sanlam

0861 88 00 00  | www.zisekele.co.za
Enquiries: elzanne@zisekele.co.za

SMS your name and “PSA” to 44964 and we will contact you.

Financial Journey 
Finwell assists with Housing Access Loans

011 234 2435 | www.financialjourney.co.za 
housing@financialjourney.co.za

Financial Journey
Flexible Financial Solutions

Special family legal cover. Lifesaver legal 
offers affordable legal cover and access 
to a professional, and quality legal advice, 
mediation and litigation service.

0861 552 211   |   www.lifesaver.co.za

Apply today for all your education finance 
needs. We cover tuition fees, laptops & 
tablets, accommodation and more.
 
WhatsApp 063 602 4851 | SMS “Study” 32150 
www.fundi.co.za for more info about our 
education loans

Free credit report, Credit report fix, 
Debt negotiation, Consolidation loans, 
Bond originating, Vehicle loan pre-approvals, 
Reckless lending investigations & more.
SMS “PSA” to 48737 for us to call you back. 
012 881 0600 | WhatsApp: 079 162 2438      
psa.creditgateway.co.za

My Financial Journey aims to provide you with 
expert advice and will provide you with suitable 
recommendations for your debt matters.
SMS “PSA DEBT” to 32606 | 011 234 2435
www.financialjourney.co.za                                   
psa@financialjourney.co.za
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T -
duct and non-work-related misconduct 

what an employee does outside of working 
-

ment relationship. However, what happens 
when an employee engages in misconduct 
after hours and away from the workplace 

Labour Relations Act

Source
Wandile Mphahlele PSA Legal Officer: Members' Affairs
 https:// labourguide.co.za/misconduct/off-duty-misconduct-to-discipline-or-not-to-discipline/

Images: Freepik

Are you on duty when you are on leave? 

-
duct and non-work-related misconduct

what an employee does outside of working 

Are you on dutyAre you on du
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On 14 April 2023, the Domestic Violence 
Amendment Act, Act 14 of 2021 ('the 
Act") came into operation. The Act 

aims to extend the protection given under its 
predecessor, the Domestic Violence Act, 116 
of 1998. 

In a country where gender-based violence is on the increase 
and openly published on online social media, these amend-
ments are welcomed with open arms. Some of the most 

Act include the 
following: 

1.
applications for protection orders;

2. Applications can be submitted electronically;
3. In addition to a protection order, the applicant, if the ap-

plicant is staying in the same property as the respondent, 
can also apply for a "notice" which directs the SA Police 

intervals to ensure the applicant's safety;
4. Certain functionaries, i.e. health workers, care-givers, 

etc., are obliged to report any suspicion of domestic vio-
lence to a social worker or SAPS;

5. Adults are also obliged to report any known, believed or 
suspicious domestic behaviour against a child, person 
with a disability or an older person;

6.
of domestic violence may, without a warrant, arrest any 
respondent;

These amendments do not only make it easier and more 
accessible for an applicant to approach a court, it also places 

public to assist a victim of domestic violence.

policies at a specially discounted rate.

legal dvice and standard (non-personalised) legal 
documentation. 

Auto & General on 0861 10 20 92, 
legalcostinfo@autogen.co.za or text your 

name and "PSA" to 44386.

Auto & General Insurance Company Limited is a licensed non-life Insurer 
and Financial Services Provider

Images: Freepik
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Long-overdue amendments to Long-overdue amendments to 
Domestic Violence ActDomestic Violence Act 
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PERSONAL INFORMATION

MEMBER’S BANKING DETAILS

DEPARTMENT / EMPLOYER *

SURNAME *

FIRST NAMES *

JOB TITLE

IDENTITY NUMBER*

BANK NAME
ACCOUNT NO
ACCOUNT HOLDER

DATE OF BIRTH

BRANCH CODE

TAX NO

ACCOUNT TYPE

CELL PHONE

YES        NO

TAX NO
CELL PHONE *

EMAIL ADDRESS
METHOD OF PAYMENT *

DATE OF MEMBERSHIP *
STOP ORDER (SALARY DEDUCTION) DEBIT ORDER (BANK DEDUCTION)

*TITLE (DR, MR, MRS, MS)*

OFFICE DATE STAMPFOR OFFICE USE ONLY
WEEK NO

WEEKLY REPORT ID

I consent to the PSA marketing products, services and special offers to me. The PSA may share my personal information, within the PSA and the 
businesses that provide special advantages to PSA members, for marketing purposes. The PSA may also contact me for research purposes.

PLEASE NOTE THAT NO HONORARIUM CAN BE PAID WITHOUT A
VALID TAX NUMBER. THE HONORARIUM WILL BE PAID DIRECTLY
INTO YOUR BANK ACCOUNT.
NOTE: THE PSA WILL ASSIST MEMBERS (REPRESENTATION, FINANCIALLY,
OTHERWISE) ON CONDITION THAT THE CAUSE OF ACTION FOR WHICH
ASSISTANCE IS SOUGHT AROSE AFTER THE PSA’S ACCEPTANCE OF
APPLICATION FOR MEMBERSHIP.

DATESIGNATURE

FAX NO

GENDER M F
INITIALS

D  D M M Y Y Y Y

CONSENT

BRANCH CODE

ACCOUNT TYPE

PSA MEMBERSHIP NO*

IDENTITY NO*

INITIALS & SURNAME 
POSTAL ADDRESS 
EMAIL ADDRESS 
BANK NAME*
ACCOUNT NO*

ACCOUNT HOLDER

PLEASE INDICATE YOUR CHOICE WITH A 

POSTAL CODE

CORRESPONDENCE
ADDRESS

*

RE
CR

U
IT
ER

(N
O
T
PS

A
ST

A
FF

M
EM

BE
R)

TELEPHONE

POSTAL CODE

*

* *

PERSAL / SALARY NUMBER

BANK DEBIT-ORDER COMMENCEMENT DATE: ____________
I, the undersigned, hereby apply for membership of the PSA (Public Servants Association of South Africa)
requesting and authorising you at the same time to deduct from my account at the above bank the applicable
PSA Membership Fee (as approved by the PSA Board of Directors), which covers my membership fee to the
PSA, starting from the DEBIT-ORDER COMMENCEMENT DATE and continue deducting said amount monthly
on the ….th day of each month thereafter until further my written notice.

*

D  D M M Y Y Y Y

SALARY STOP-ORDER COMMENCEMENT DATE: ___________
I, the undersigned, hereby apply for membership of the PSA (Public Servants Association of South Africa) and
authorise and request the Accounting Officer of my employer to deduct the applicable PSA Membership Fee
(as approved by the PSA Board of Directors) from my salary as membership fee, starting from the STOP-
ORDER COMMENCEMENT DATE, and thereafter to continue such monthly deductions until my further written
notice.
I STA T AT I T S S TI ( ) T AB ATI S A T,
T IS ST P A B B T I I T T S ( T I
T AS P B I S A TS) ITT TI T P A T PSA.
I understand that membership fees are due to and collectable by the PSA while I am a member of the PSA.

* COMPULSORY FIELDS

PSA membership application
Public Servants Association of South Africa (NPC)
Reg No 1942/015415/08
In terms of the POPI Act, 4 of 2013, the PSA will only use the information provided
on this application form for the intended purpose related to membership management

payable in this instance)

The PSA Privacy Policy is available on the PSA website (www.psa.co.za).
By taking up membership, I agree to the said Policy.



Branch for Associate
Members:

Public Service 
Pensioners Provincial 

Departments 
under

GPSSBC
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National 

Department

PSA  
Branch

PSA  
Branch

PSA
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Provincial 
Departments 

under
PHSDSBC

Provincial 
Departments 

under
ELRC

National
Departments

Provincial Administrations 
(each with several separate 

Provincial Departments)

Understanding
your PSA structure
Country-wide member structures (on national
and sectoral level) are the link between the PSA
and its members. These structures mirror the
current structures for collective bargaining and
offer direction, thereby ensuring the protection 
and promotion of the rights and interests of
members.

The PSA's Board of Directors on 29 March 
2017 resolved that in terms of the Labour 
Relations Act or an Organisational Rights 
agreement, a group will be entitled to elect five 
shop stewards. The Board may, on good cause 
shown, establish such a group as a branch.

These structures have been established in all
provinces to promote the organisation of mem-
bers, obtaining their mandates, and improving
communication with members.

Details of this extensive network of committees 
and branches are available from the PSA Head
Office as well as any of the twelve PSA Provin-
cial Offices.

It is important to understand PSA member
structures. In addition, you should be involved in
these structures as active members can provide 
timeous, informed mandates, and ensure that
skilled workplace representatives are elected.

www.psa.co.za      ask@psa.co.za      0861 452 452join today

Sub-structures for communication to grassroot level

Parastatals/
Organs of

State

PSA Branch per

join today www.psa.co.za ask@psa.co.za 0861 452 452



- Competition -

Recruit new members for the PSA between
1 October 2023 and 8 December 2023
to be entered in the competition.

The TOP FIVE RECRUITERS 
will be the WINNERS!

WIN
valued at R7 000 each  

HOW TO ENTER?

excluding pensioner members

competition@psa.co.za
12:00

*Competition open for PSA members only / 

 Prizes not claimed within 30 days will be forfeited / Prize not exchangeable for cash

Image example only
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Grab a great deal 
when you shop at any of these great shops!

GO TO PSACLUB.MOBI TO VIEW ALL DEALS

Login to PSACLUB.mobi for even more deals, 
here’s just a few:



Apply for membership as a PSA associate member 
before you go on pension to ensure that you retain essential 

See www.psa.co.za

25

Stan Davis – 

It is sometimes - and then there would be those who 
insist that it should read “all of the times” – neces-

sary to consider basic rules of life.

Images: FreepikImages: Freepik
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People are regarded as of the most important assets of an or-
ganisation. All employees are entitled to a safe and healthy 
working environment. Legislation in the form of the Occu-

pational Health and Safety Act, 85 of 1993 (OHSA) was passed by 
parliament to address this matter. The OHSA requires an employer 
to bring about and maintain, as far as reasonably practicable, a 
work environment that is safe and without risk to the health of em-
ployees.

OHSA 

OHSA

OHSA 

OHSA.

OHSA

The PSA remains vigilant to address 
unconducive work environments. 

For assistance with any related matters,
contact your local PSA shop steward

Source
https://www.gov.za/documents/occupational-health-and-safety-act 

https://labourguide.co.za/health-and-safety/health-a-safety-and-the-employee            
https://store.lexisnexis.co.za/products/occupational-health-and-safety-

act-no-85-of-1993-and-regulations-24th-edition-skuZASKUPG6883

Images: Freepik

#OccupationalHealthAndSafety

The RIGHT to a healthy
work environment



29Since 1920: Still driven by 
SERVICE EXCELLENCE



ADVERTORIAL



226 B PSA The Union of Choice Magazine Ad August 210x275 FA_c.indd   1 2023/08/11   11:40



If you have children, you are probably concerned about 
what they do with their mobile devices. You want kids to 
explore, but there are several things they should not do 

on an Internet-connected phone or tablet.

Google Family Link

What is Google Family Link?

Google Family Link 

Google 

Google Family Link

Google

Family Link 

What parental controls does it offer?

Family Link
Google Play Store

Here's a full list of Family Link features:

Google

Google Play Store

Family Link
Family Link

Google Play
 SafeSearch Google Search

Play Music Google

What does Google Family Link require?

Google Family Link

Family Link

Google Family Link
Family Link

Google

How to set up Google Family Link?

Family Link
Google families.google.com

 families.google.com

Family Link

Family Link
Family Link

Family Link 

Source
https://www.
internetmatters.org/
parental-controls/
smartphones-and-oth-
er-devices/google-fam-
ily-link/
https://safety.google/families/
parental-supervision/
https://www.pocket-lint.com/apps/
news/google/140551-what-is-google-
family-link-and-how-do-its-parental-
controls-work/

Images: Freepik

Family Link 
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Enquiries/bookings: 
082 880 8949 

email: psa.resort@mweb.co.za www.psaresort.co.za

*Rated by the AA as a Highly Recommended Resort with Varied Accommodation 

Nestled in a lush indigenous dune forest at Quenera Mouth, East of the   

PSA Holiday Resort*. Just 18 km from East London, the Resort 
is committed to offering you relaxation and tranquility. 

can be enjoyed at the Resort’s beach, combined with unpolluted and 
uncrowded safe swimming. 

The Resort has ten fully-equipped chalets - most with a sea view (choice of two 
or three bedrooms) and 110 semi-shaded stands for caravans and camping. 

security fence.

Keeping      safe online



We help you protect 
what’s important to you

Contact us for a quote to insure your home, home contents or car 

C E

PSG Insure has partnered with the 
PSA to bring you access to quality 




