
 
  
 
 
 
 
 

Feedback: SASSETA Board meeting on PSA salary mandate 
 
Members will recall that the PSA tabled a revised salary mandate during salary negotiations, proposing a 
wage increase of 6.5%. At the time, SASSETA management requested an opportunity to consult further 
and obtain a revised mandate from its principals. 
 
Subsequently, the SASSETA Board convened over two days, during which various matters were 
considered, including the salary increase for employees in the bargaining unit. Following deliberations, 
the SASSETA Board resolved to improve its offer and approved a 7% across-the-board salary increase, 
which aligns with the PSA’s initial wage demand submitted during negotiations at the Labour 
Management Forum. The salary increase will be implemented retrospectively from 1 April 2026 and will 
apply to all employees in the bargaining unit. 
 
The PSA extends appreciation to members for their patience and support throughout the negotiation 
process, whilst parties consulted with their respective mandate-giving structures. The successful outcome 
demonstrates the value of constructive engagement and collective bargaining. The PSA is committed to 
protecting and advancing the interests of members and will continue to strive for improved conditions of 
service and a better standard of living for workers. 
 
Employees who wish to join the PSA can visit the PSA website, send an email to ask@psa.co.za, or 
contact the nearest PSA Provincial Office for assistance. 
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