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PPRA: Feedback to PSA members

Update on salary negotiations and outstanding matters

The PSA wishes to inform members that the follow-up meeting scheduled for 1 June 2026 did not
proceed, after the employer requested a postponement. To date, the employer has not proposed an
alternative date, resulting in further delays in finalising the ongoing salary negotiations and other critical
matters affecting employees.

The PSA has formally raised its concern with the employer regarding this unreasonable delay,
emphasising the continued prejudice suffered by members. Employees were expected to receive their
salary increases in April 2026, and the prolonged negotiation process is placing them under increasing
financial strain amid the rising cost of living. In addition, the PSA highlighted the serious impact on
members who are still required to report to the workplace daily in the absence of an approved hybrid
working policy. The PSA has previously proposed a hybrid working model to mitigate escalating fuel and
transport costs. However, delays in implementing such measures are exacerbating affordability
challenges and placing undue pressure on employees. The PSA has urged the employer to prioritise the
rescheduling of the meeting and to ensure that both the salary negotiations and the hybrid working model
are finalised without further delay. The PSA remains committed to constructive engagement and will
continue to advocate for the interests of members.

Members will be kept informed of further developments. Employees who want to join the PSA can visit

the PSA’s website, send an email to ask@psa.co.za, or contact PSA Provincial Offices.
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