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FOR PSA MEMBERS: LIMPOPO GAMBLING BOARD

14-01-2026

Update: Limpopo Gambling Board wage negotiations
2026/27

Members are reminded that the PSA was mandated to table salary demands for the 2026/27-financial
year. The PSA formally submitted the demands in July 2025 as follows:

e Salaries: Increase of 6% plus 1% CPI

e Cell phone allowance: Increase of 6% for qualifying employees
e Car allowance: Increase of 6%

¢ Danger allowance: Increase of 6%

¢ Pension: Increase of 6%

e Medical aid

The PSA engaged employer, and receipt of the demands was acknowledged. The employer proposed to
increase salaries by 4.14% representing the CPI as per the budget guidelines plus 1%. Cell phone,
Danger and Housing allowance will increase by 4.14%, representing the CPI only.

Members indicated that they will only accept the offer on condition that employer implements a travel
allowance, increases pension, and finalises a car allowance policy, as there was no increase in the
previous financial year for both matters, even after the agreement was signed. Members further indicated
that they want to belong to GEMS medical-aid scheme.

Members will be informed of developments.

The PSA will do everything in the Union’s power to protect members’ rights and promote their interests as
practicing service excellence is an important value of the PSA.

Employees who wish to join the PSA can contact Lawrence Muvhango on 082 880 8995 /
lawrence.muvhango@psa.co.za or Paulina Moloto on 082 880 8957 / paulina.moloto@psa.co.za.

Reuben Maleka
GENERAL MANAGER
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