
 

Feedback: Departmental Bargaining Chamber for 
Department of Communication held on 19 September 2019 
Merger of Departments 
As members are aware the proclamation to confirm the merging of the Departments of 
Telecommunications and Postal Services (DTPS) and of Communications (DOC) was finalised 
following the elections. With effect from 1 April 2020 the new Department of Communications and 
Digital Technologies (DCDT) will be formally established. 
 
In anticipation of this, the two Departments have commenced with the reconfiguration process and 
established the required workstreams to deal with the various aspects. The employer highlighted the 
following: 
 
The Human Resource workstream developed a macro structure which was submitted to the Minister 
after which it will be presented to the Department of Public Service and Administration (DPSA) for 
concurrence. The employer acknowledged that there are 36 positions (which includes vacancies) that 
are duplicated and a matching and placing process will be required once the structure is approved.  
This is mainly on salary levels 13 and higher. 
 
Two public entities (Brand SA and the Media Development and Diversity Agency will be transferred to 
Presidency.  This affects 4 employees who have already been consulted on the transfer. 
 
The Infrastructure workstream developed a relocation plan and the core functions and its employees 
have already been moved to DTPS premises.  The Finance section and the Office of the Director-
General will move in the first week of October. 
 
Regular newsletters are issued to keep employees informed. 
 
Cost cutting measures 
Due to the merger the employer indicated that it is not currently filling or advertising vacancies. 
 
The employer confirmed that R227000 of the R540000 that was made available for training 
interventions as identified in the Workplace Skills Plan (WSP) have been utilised. 
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Unfortunately, no budget for the granting of bursaries is available.  The employer was asked to 
engage with DTPS on the possibility to extend its invitations for bursary applications for next year, to 
DOC employees as well. 
 
 
Compliance with Occupational Health and Safety prescripts 
PSA introduced an agenda item to monitor compliance in general.  The employer has been sharing 
premises with the Government Communications and Information System (GCIS) and indicated that it 
has a memorandum of understanding (MOU) in this regard with GCIS. This includes seats for DOC 
health and safety representatives on the relevant committee.  The representatives have also been 
trained. DOC does not have its own policy in place but will share the MOU with labour. 
 
All the items remain on the agenda for updating in the next DBC.  The first meeting next year will deal 
with the formal dismantling of this Chamber and the establishment of a DBC for the DCDT. 
 
Members will be kept informed of the developments of the matter. 
 
 
Ivan Fredericks 
GENERAL MANAGER 
 


